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1. Equality   

SHINE Multi Academy Trust (SHINE) and its academies are committed to promoting equal 

opportunities and all stakeholders1 will receive equal treatment regardless of age, disability, 

gender reassignment, marital or civil partner status, pregnancy or maternity, race, colour, 

nationality, ethnic or national origin, religion or belief, sex or sexual orientation (protected 

characteristics).  

  

2. Aim  

At Whitemoor, we aim to be a community where everyone is treated fairly and with respect. We 

want everyone to reach their potential, and we recognise that for some pupils extra support is 

needed to help them to achieve and be successful.  

We are required to publish equality information as well as equality objectives, which show how 

we plan to reduce or remove particular inequalities or disadvantages.   

The equality duty supports good education and improves pupil outcomes. It helps us as a 

school to identify priorities such as underperformance, poor progression, and bullying. It does 

this by requiring us to collate evidence, take a look at the issues and consider taking action to 

improve the experience of different groups of pupils. It then helps us to focus on what can be 

done to tackle these issues and to improve outcomes by developing measurable equality 

objectives.  

  

3. Introduction  

The Equality Act 2010 identifies seven ‘protected characteristics’ that it is unlawful to 

discriminate against by treating someone to whom one or more of the characteristics apply less 

favourably. They are:  

1. Sex  

2. Race  

3. Disability  

4. Religion or belief  

 
1 SHINE defines stakeholders as anyone who is invested in the welfare and success of SHINE and its pupils, 

including premises staff, administrators, teachers, support staff, pupils, parents/carers, families, community 

members, businesses, and elected officials such as school board members, city councillors, and state 

representatives.  
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5. Sexual orientation  

  
6. Gender reassignment  

7. Pregnancy or maternity  

The Public Sector Equality Duty requires public bodies to have due regard to the need to:  

• Eliminate discrimination and other conduct that is prohibited by the Act.  

• Advance equality of opportunity between people who share a protected characteristic 

and people who do not share it.  

• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it.  

  

4. Our commitment   

Our school is committed to equality both as an employer and a service-provider and we carry 

out our day to day work through our embedded objectives:  

1. We try to ensure that everyone is treated fairly and with respect.  

2. We want to make sure that our school is a safe, secure and stimulating place for everyone.  

3. We recognise that people have different needs, and we understand that treating people 

equally does not always involve treating them all exactly the same.  

4. We recognise that for some pupils extra support is needed to help them to achieve and be 

successful.  

5. We try to make sure that people from different groups are consulted and involved in our 

decisions, for example through talking to pupils and parents/carers, and through our school 

staff and pupil leaders.  

6. We aim to make sure that no-one experiences harassment, less favourable treatment or 

discrimination because of their age; any disability they may have; their ethnicity, colour or 

national origin; their gender; their gender identity or reassignment; their marital or civil 

partnership status; being pregnant or having recently had a baby; their religion or beliefs; 

their sexual identity and orientation.  

We welcome our general duty under the Equality Act 2010 to eliminate discrimination, to 

advance equality of opportunity and to foster good relations, and our specific duties to publish 

information every year about our school population; to explain how we have due regard for 
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equality; and to publish equality objectives which show how we plan to tackle particular 

inequalities, and reduce or remove them.  

   

We also welcome our duty under the Education and Inspections Act 2006 to promote 

community cohesion.  

 We welcome the emphasis in the Ofsted inspection framework on the importance of narrowing 

gaps in achievement which affect, amongst others:  

1. Pupils from certain cultural and ethnic backgrounds  

2. Pupils who belong to low-income households and pupils known to be eligible for free school 

meals  

3. Pupils who are disabled, or who are in the process of being diagnosed as disabled  

4. Pupils who have special educational needs  

5. Boys in certain subjects, and girls in certain other subjects. This is based on our rigorous 

analysis of data.  

6. Vulnerable Pupils, where home circumstances are known or believed to be unsettled in some 

way, causing some level of concern.  

At Whitemoor we have rigorous systems for monitoring standards and challenging any 

underperformance; our responsibility in this equality duty is scheduled as part of this rigorous 

process.  

  

  

  

  


